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HARYANA GOVERNMENT
EXCISE AND TAXATION DEPARTMENT
Notification

Thelst December, 2006

No. G.S.R. 32 /Const. 309/2006. — In exercise of the powers conferred by the
proviso to article 309 of the Constitution of India, the Governor of Haryana hereby makes
the following rules regulating the recruitment and conditions of service of persons
appointed to the Haryana Excise and Taxation Department, Subordinate Officers
(Group B) Service, namely :-

PART I-GENERAL

Short title 1 These rules may be called the Haryana Excise and Taxation Department Subordinate Officers
(Group B) Service Rules, 2006.

2. Inthese rules, unless the context otherwise requires :-

Definitions

€) “Commission” means the Haryana Public Service Commission :

(b) “Commissioner” means the Excise and Taxation Commissioner, Haryana;

(c) “direct recruitment” means an appointment made otherwise than by promotion from within
the service or by transfer of an official already in the service of the Government of India
or of any State Government;

(d) “Government” means the Haryana Government in the Administrative Department;

(e “Ingtitution” means :-

@) any institution established by law in force in the State of Haryana; or
(ii) any other institution recognized by the Government for the purpose of these rules;
(f) “recognized university” means :-

@ any university incorporated by law in India; or

(i) any other university which is declared by the Government to be a recognized
university for the purpose of theserules;

(9 “Service” means the Haryana Excise and Taxation Department Subordinate

Officers(Group B), Service.
PART II-RECRUITMENT TO SERVICE

Number and 3. The Service shall comprise the posts shown in Appendix A to these rules.

Character of posts
Provided that nothing in these rules shall effect the inherent right of the

Government to make additions to, or reduction in the number of such posts or to create

new posts with different designations and scales of pay either permanently or

temporarily.
Nationality, 4. . —No person shall be appointed to any post in the Service, unless heis :-
domicile and
character of
candidates
appointed to the

Service



Age.

Appointing
authority

Qualification.

@ acitizen of India; or

(b) asubject of Nepal; or

(c) a subject of Bhutan; or

(d) a Tibetan refugee who came over to India before the 1% January, 1962 with the
intention of permanently settling in India; or

(e) aperson of Indian origin who has migrated from Pakistan, Burma, Sri Lanka or
any of the East African countries or Kenya, Uganda, the United Republic of
Tanzania (formerly Tanganyika and Zanzibar), Zambia, Malawi, Zaire and

Ethopia with the intention of permanently settling in India:

Provided that a person belong to any of the categories (b), (¢), (d)
or (e) shall be a person in whose favour a certificate of eligibility has been

issued by the Government.

()] A person is whose case a certificate of dligibility is necessary may admitted to an
examination or interview conducted by the Commission, or any other recruiting authority, but the offer of
appointment may be given only after the necessary eligibility certificate has been issued to him by the
Government.

3 No person shall be appointed to any post in the Service by direct
recruitment, unless he produces a certificate of Character from the Principal academic
officer of the university, college school or ingtitution last attended, if any, and similar
certificate from two other responsible person, not being his relatives, who are well
acquainted with him in his private life and are unconnected with the said university,

college, school or institution.

5. No person shall be appointed to any post in the Service by direct recruitment if heis less
than twenty one years or more than thirty years of age, on or before the 1% day of January next preceding

the last date of submission of applications to the commission or the recruiting authority, as the case may be.
6. Appointments to the posts in the Service shall be made by the Government.

7. No person shall be appointed to any post in the Service, unless he is in the possession of
qualifications and experience specified in column 3 of Appendix ‘B’ to these rules in the case of direct
recruitment and those specified in column 4 of the aforesaid Appendix in the case of appointment other
than by direct recruitment.

Provided that in case of direct recruitment, the qualifications regarding experience shall be
relaxable to the extent of 50% a the discretion of the Commission or any other recruiting authority in case
sufficient number of candidates belonging to Schedule Caste, Backward Classes, Ex-Servicemen and
Physically Handicapped categories, possessing the requisite experience, are not available to fill up the

vacancies reserved for them, after recording reason for so doing in writing.

8. No persons;

Disgualification

S -

a who has entered into or contracted a marriage with a person having a spouse living;
or

b. who having a spouse living, has entered into or contracted a marriage with any
person,

shall be eligible for appointment to any post in service:



Provided that the Government may, if satisfied that such marriage
is permissible under the persona law applicable to such person and the other
party to the marriage and there are other grounds for doing so exempt any person

from the operation of thisrule.

91) Recruitment to the Service shall be made;

Method of
recruitment a  inthe case of Superintendents----,
0] by promotion from amongst Assistants or Senior Scale Stenographer; or
(i) by transfer or deputation of an official already in the Service of any State
Government of the Government of India
2 All promotions unless otherwise provided, shall be made on seniority-cum-merit basis
and seniority alone shall not confer any right to such promotions.
Probation. 10.(1) - Person appointed to any post in the Service shall remain on probation, for a period of two

years, if appointed by direct recruitment and one year, if appointed otherwise;



Provided that —

a. any period, after such appointment, spent on deputation on a corresponding or a

higher post shall count towards the period of probation;

b. any period work in equivalent or higher rank, prior to appointment to the Service
may, in the case of an appointment by transfer, at the discretion of the appointing
authority, be allowed to count towards the Period of Probation, fixed under thisrule;
and

c. any period of officiating appointment shall be reckoned as period spent on probation
but no person who has so officiated shall, on the completion of the prescribed period
of probation, be entitled to be confirmed, unless he is appointed against a permanent

vacancy.

2 If, in the opinion of the appointing authority, the work or conduct of a person during the

period of probation is not satisfactory, it may, -

@) If such person is appointed by direct recruitment, dispense with his services; and
(b) If such person is appointed otherwise than by direct recruitment, -
0] revert him to his former post; or
(i) deal with him in such other manner as the terms and conditions of the previous

appointment permit.
3 On the completion of the period of probation of a person, the appointing authority, may ,-

€) If hiswork or conduct has, in its opinion, been satisfactory, -

0] confirm such person from the date of his appointment if appointed
against a permanent vacancy; or

(i) confirm such person from the date from which a permanent vacancy occurs, if
appointed against atemporary vacancy; or

(iii) declare that he has completed his probation satisfactorily, if there is no

permanent vacancy; or

(b) if hiswork or conduct has, in its opinion, been not satisfactory, -
Q) dispense with his services, if appointed by direct recruitment, if
appointed otherwise revert him to his former post or deal with
him in such other manner, as the terms and conditions of his

previous appointment permit, or

(i) extend his period of probation and thereafter pass such order, as it could have

passed on the expiry of first period of probation;

Provided that the total period of probation including extension, if any shall not

exceed three years.

Seniarity 11.  Seniority, interse of members of the Service shall be determined by the length of continuous

service on any post in the service :



Provided that where there re different cadres in the Service, the seniority shall be determined
separately for each cadre :

Provided further that in the case of members appointed by direct recruitment, the order of merit
determined by the Commission or any other recruiting authority, as the case may be, shall not be disturbed
in fixing the seniority :

Provided further that in the case of two or more members appointed on the same

date, their seniority shall be determined as follows :

@ amember appointed by direct recruitment shall be senior to a member appointed

by promation or by transfer;

(b) a member appointed by promotion shall be senior to a member appointed by
transfer;

(c) in the case of member appointed by promotion or by transfer, seniority shall be
determined according to the seniority of such membersin the appointments from
which they were promoted or transferred; and

(d) in the case of members appointed by transfer from different cadres, their
seniority shall be determined according to pay, preference being given to a
member, who was drawing a higher rate of pay in his previous appointment; and
if the rates of pay drawn are also the same, then by the length of their servicein
the appointments and if the length of such service is also the same, the older

member shall be senior to the younger member.

Liability to 12. (1) A member of the Service shall be liable to serve at any place, whether within or outside at the
serve State of Haryana, on being ordered so to do by the appointing authority.

(2) A member of the Service may a so be deputed to serve under :-

(i) acompany, an association or body of individuals whether incorporated or
not, which is wholly or substantially owned or controlled by the State
Government, a municipal corporation or local authority or university
within the State of Haryana; or

(ii) the Central Government, or a company, an association or a body of
individuals, whether incorporated or not, which is wholly, or substantially

owned or controlled by the Central Government; or

(iii) any other State Government, an international organization, an

autonomous body not controlled by the Government, or a private body :

Provided that no member of the Service shall be deputed to serve the Central or
any other State Government or any organization or body referred to in clause (ii) or
clause (iii) except with his consent.

Pay, leave 13. In respect of pay, leave, pension and all other matters, not expressly

pension and provided for in these rules, the members of the Service shall be governed by such rules
other matters
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Vaccination

Oath of
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and regulations as may have been, or may thereafter be, adopted or made by the
competent authority under the Constitution of India or under any law for the time being

in force made by the State Legidlature.

14 (1) In matters relating to discipline, penalties and appeals, members of the
Service shall be governed by the Haryana Civil Services (Punishment and Appeal) Rules,

1987, as mentioned from timeto time :

Provided that the nature of penaties which may be imposed, the authority
empowered to impose such penalties and appellate authority shall, subject to the
provisions of any law or rules made under article 309 of the Constitution of India, be

such as are specified in Appendix-C to these rules.

2. The authority competent to pass an order under clause (c) or clause (d) of
sub-rule (1) of rule 9 of the Haryana Civil Services (Punishment and Appeal) Rules,
1987, the appellate authority shall also be as specified in Appendix D to these rules.

15.  Every member of the Service, shall get himself vaccinated or vaccinated

10r revaccinated as and when the Government so directs by a special or general order.

16. Every member of the Service unless he has aready done so, shall be
required to take the oath of allegiance to India and to the Constitution of India as by law
established.

17.  Where the Government is of the opinion that it is necessary or expedient
to do so, it may, by order, for reasons to be recorded in writing, relax any of the

provisions of these rules with respect to any class or category of persons.

18.  Notwithstanding anything contained in these rules the appointing authority
may impose specia terms and conditions in the order of appointment if it is deemed

expedient to do so.

19.  Nothing contained in these rule shall effect reservations and other
concessions required to be provided for Scheduled Castes, Backward Classes, Ex-
Servicemen, Physically handicapped persons or any other class or category of personsin
accordance with the orders issued by the State Government in this regard from time to

time:

Provided that the total percentage of reservations so made shall not exceed fifty

per cent, at any time.



20.  Any rule applicable to the Service and corresponding to any of these rules
which is an force immediately before the commencement of these rules is hereby
repealed :

Provided that any order made or action taken under the rules so repealed
shall be deemed to have been made or taken under the corresponding provisions of these

rules.



APPENDIX “A’
(Seerule3)

Designation of posts Number of posts

Permanent Temporary Total

Scale of Pay

Superintendent 19 3

22

Rs. 6500-200-8500-
EB-200-10500.




APPENDIX--B

(Seerule7)

Designation of Academic Academic qualifications

Posts qualifications and experience, if
and experience, if any, for appointment other than by direct
any, for direct recrutiment
recruitment

1 2 3
Superintendent by promotion ---

Ten years experience as Assistant or Senior
Scale Stenographer. In case of Senior Scale
Stenographer, out of ten years experience, he
should have at |least two years experience as
as Assistant.

by transfer or deputation---
Ten years experience as Assistant.




APPENDIX--C
(Seerule 14(2))

Designation Appointing  Natureof Penalty Authority Appellate
of Posts Authority empowered authority
toimpose
penalty
1 2 3 4 5
Superintendent  Government Minor penalties Commissioner  Government

(8 Warning with a copy in
the personal file
(character roll);

(b) Censure;

(c) withholding of
promotion;

(d) recovery from pay of the
whole or part of any
pecuniary loss caused by
negligence or breach of
orders, to theCentral
Government or to a
Company and
association or a body of
individuals whether
incorporated or  not,
which is wholly or
substantially owned or
controlled by the
Government or to alocal
authority or University
set up by an Act of
Parliament or of the
legidlature of a State;

(e) withholding of
increments of pay
without cumulative
effect;

2. Major penalties.

(f) withholding of increments
of pay with cumulative
effect.

(9) reduction to alower stage
in the time scale of pay
for a specified period,
with further directions as
to whether or not the
Government  employee
will earn increments of
pay during the period of

such  reduction and
whether on the expiry of
such period, the

reduction will or will not




have the effect of
postponing the future
increments of his pay;

(h) reduction to alower scale
of pay, grade, post or
service  which  shall
ordinarily be a bar to the
promotion of the
Government  employee
to the time scale of pay,
grade posts or service
from which he was
reduced, with or without
further directions
regarding conditions of
restoration to the grade
or post of service from
which the Government
employee was reduced
and his seniority and pay
on such restoration to
that grade, post or
service;

(i) compulsory retirement;

(j) removal from service
which shall not be
disgualification for
future employment
under the Government;

(k) dismissal from service
which shal ordinarily be a
disqualification for future
employment  under the
Government.

Government




APPENDIX--D
(Seerule 14(2))

Designation of posts Nature of order Authority
empowered to make
the order
1 2 3
Superintendent (i) reducing or withholding N

the amount of ordinary
or additional pension
admissible under the
rules governing

pension; >

(i) terminating the
appointment otherwise
than on his attaining the

age fixed for
Superannuation. ~/

Government

L.SM.SALINS

Financial Commissioner and Principal Secretary to
Government Haryana, Excise and Taxation Department.



HARYANA GOVERNMENT
EXCISE AND TAXATION DEPARTMENT
Notification

The 23" December, 1987

No. G.S.R. 104/Const. 309/87. — In exercise of the powers conferred by the
proviso to article 309 of the Constitution of India, the Governor of Haryana hereby makes
the following rules regulating the recruitment and conditions of service of persons
appointed to the Haryana Excise and Taxation Commissioner's Office (Group B) Service,

namely :-

PART I-GENERAL

Short title 1. Theserules may be called the Haryana Excise and Taxation Commissioner's (Group B) Service
and Rules, 1987.

2. Inthese rules, unless the context otherwise requires :-
Definitio
ns (@) “Commission” means the Haryana Public Service Commission ;
(b) “Commissioner” means the Excise and Taxation Commissioner, Haryang;
(a) “direct recruitment” means an appointment made otherwise than by promotion from
within the Service or by transfer of an official aready in the service of the Government of
Indiaor of any State Government;
(b) “Government” means the Haryana Government in the Administrative Department;
(© " Service means the Haryana Excise and Taxation Commissioner's Office (Group-B)
Service;
(d) “recognized university” means :-
(b) any university incorporated by law in India; or
(i) in the case of a degree, diploma or certificate obtained as a result of the
examination held before the 15" August, 1947, the Punjab, Sind or Dacca
University; or
0] any other university which is declared by the Government to be a
recognized university for the purpose of these rules, and

(e “Ingtitution” means :-

0] any institution established by law in force in the State of Haryana; or
(ii)  any other ingtitution recognized by the Government for the purpose of these rules;

PART II-RECRUITMENT TO SERVICE

Number and 3. The Service shall comprise the posts shown in Appendix A to these rules.
Character of posts
Provided that nothing in these rules shall effect the inherent right of the

Government to make additions to, or reduction in the number of such posts or to create

new posts with different designations and scales of pay either permanently or

temporarily.
Nationality, 4. . () No person shall be appointed to any post in the Service, unlessheis :-
domicile and
character of
candidates €) acitizen of India; or

appointed to _
the Service (b) asubject of Nepal; or



Age.

Appointing
authority
Qualification.

(© a subject of Bhutan; or

(d) a Tibetan refugee who came over to India before the 1% January, 1962 with the intention
of permanently settling in Indig; or

@) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka or any of
the East African countries or Kenya, Uganda, the United Republic of Tanzania (formerly
Tanganyika and Zanzibar), Zambia, Malawi, Zaire and Ethopia with the intention of
permanently settling in India : Provided that a person belong to any of the categories (b),
(c), (d) or (e) shall be a person in whose favour a certificate of eligibility has been issued

by the Government.

2 A person in whose case a certificate of eligibility is necessary may be admitted to an
examination or interview conducted by the Commission, or any other recruiting authority, but the offer of
appointment may be given only after the necessary eligibility certificate has been issued to him by the
Government.

3 No person shal be appointed to any post in the Service by direct
recruitment, unless he produces a certificate of Character from the Principal academic
officer of the university, college school or ingtitution last attended, if any, and similar
certificate from two other responsible person, not being his relatives, who are well
acquainted with him in his private life and are unconnected with the said university,

college, school or institution.

5 No person shall be appointed to any post in the Service by direct recruitment if he isless than
twenty one years or more than thirty years of age, on or before the last date of submission of applications to

commission or the recuiting authority, as the case may be.
6. Appointments to the postsin the service shall be made by the Government.

7. No person shall be appointed to any post in the Service, unless he is in the possession of
qudlifications and experience specified in column 3 of Appendix ‘B’ to these rules in the case of direct
recruitment and those specified in column 4 of the aforesaid Appendix in the case of appointment other
than by direct recruitment.

Provided that in the case of direct recuitment, the qualifications regarding experience shall be
relaxable to the extent of 50% at the discreation of the Commission or any other recuiting authority in case
sufficient number of candidates belonging to Schedule Castes, Backward Calsses, Excise-Servicemen and
phusically Handicapped candidates, possessing the requisite experience, are not available to fill up the

vacancies, reserved for them, after recording reasons for so doing in writing.

Disgualification. - 8. No persons,

Method of
recruitment

@) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to any post in Service:

Provided that the Government may, if satisfied that such marriage is permissible
under the personal law applicable to such person and the other party to the marriage and

there are other grounds for doing so exempt any person from the operation of thisrule.

91) Recruitment to the Service shall be made;

Q) in the case of Establishment Officer--



@)

©)

(9)

©

0] by promotion from amongst the Superintendents : or

(i) by transfer or deputation of an officer already in the service of any
State Government or the Government of India;;

in the case of Superintendents --

0] by promotion from amongst the Superintendets : or

(i) by transfer of deputation of an official already in the service of any
State Government or the Government of India and

in the case of Satistical Officer--

Q) by direct recruitment ; or

(i) by promation from amongst the Satistical Assistants ; or

(iii) by transfer or deputation of an officer already in the service of any

State Government or the Government of India.

When any vacancy occurs or is about to occur in the Service,. the appointing authority
shall determine the method by which the same shall befilled in.

Appointment by promotion shall be made on the basis of seniority-cum-metir and no

person shall be entitled to claim promotion on the basis of seniority alone.

Probation. 10.(1) Person appointed to any post in the Service shall remain on probation, for a period of two

years, if appointed by direct recruitment and one year, if appointed otherwise;

Provided that —

(a) any period, after such appointment, spent on deputation on a corresponding or a higher post

shall count towards the period of probation;

(b) any period of work in equivalent or higher rank, prior to appointment to the Service may, in

the case of an appointment by transfer, at the discretion of the appointing authority, be

allowed to count towards the Period of Probation, fixed under this rule; and

(c) any period of officiating appointment shall be reckoned as period spent on probation but no

@)

person who has so officiated shall, on the completion of the prescribed period of probation, be

entitled to be confirmed, unless he is appointed against a permanent vacancy.

If, in the opinion of the appointing authority, the work or conduct of a person during the

period of probation is not satisfactory, it may, -

@
(b)

©)

@

(b)

If such person is appointed by direct recruitment, dispense with his services; and

If such person is appointed otherwise than by direct recruitment, -

0]
(i)

revert him to his former post; or
deal with him in such other manner as the terms and conditions of the previous

appointment permit.

On the completion of the period of probation of a person, the appointing authority, may ,-

If hiswork or conduct has, in its opinion, been satisfactory, -

(i)

(i)

(iii)

confirm such person from the date of his appointment if appointed

against a permanent vacancy; or

confirm such person from the date from which a permanent vacancy occurs, if
appointed against atemporary vacancy; or

declare that he has completed his probation satisfactorily, if there is no
permanent vacancy; or

if hiswork or conduct has, in its opinion, been not satisfactory, -



0] dispense with his services, if appointed by direct recruitment, if
appointed otherwise revert him to his former post or deal with
him in such other manner, as the terms and conditions of his

previous appointment permit, or

(i) extend his period of probation and thereafter pass such order, as it could have
passed on the expiry of first period of probation;

Provided that the total period of probation including extension, if any shall not

exceed three years.

Seriority 11.  Seniority, interse of members of the Service shall be determined by the length of continuous

service on any post in the service :

Provided that where there are different cadres in the Service, the seniority shall be determined
separately for each cadre :

Provided further that in the case of members appointed by direct recruitment, the order of merit
determined by the Commission or any other recruiting authority, as the case may be, shall not be disturbed
in fixing the seniority :

Provided further that in the case of two or more members appointed on the same

date, their seniority shall be determined asfollows:

(@) amember appointed by direct recruitment shall be senior to a member appointed by

promation or by transfer;
(b) amember appointed by promotion shall be senior to a member appointed by transfer;

(c) in the case of member appointed by transfer, seniority shall be determined according
to the seniority of such members in the appointments from which they were
promoted or transferred; and

(d) inthe case of members appointed by transfer from different cadres, their seniority shall
be determined according to pay, preference being given to a member, who was drawing
ahigher rate of pay in his previous appointment; and if the rates of pay drawn are also
the same, then by the length of their service in the appointments and if the length of

such service is also the same, the older member shall be senior to the younger member.

Liability to 12. (1). A member of the Service shall be liable to serve at any place, whether within or
serve outside at the State of Haryana, on being ordered so to do by the appointing authority.

2 A member of the Service may also be deputed to serve under :-

0 A company, an association or a body of individuals whether incorporated
or not, which is wholly or substantially owned or controlled by the State
Government, a municipal corporation or local authority or university

within the State of Haryana;

(ii)  the Centra Government, or a company, an association or a body of
individuals, whether incorporated or not, which is wholly, or

substantially owned or controlled by the Central Government; or
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(iii)  any other State Government, an international organisation, an autonomous

body not controlled by the Government, or a private body :

Provided that no member of the Service shall be deputed to serve the Central or
any other State Government or any organisation or body referred to in clause (ii) or

clause (iii) except with his consent.

13. In respect of pay, leave, pension and al other matters, not expressy
provided for in these rules, the members of the Service shall be governed by such rules
and regulations as may have been, or may thereafter be, adopted or made by the
competent authority under the Constitution of India or under any law for the time being

in force made by the State Legidlature.

14 (1) In matters relating to discipline, penalties and appeals, members of the
Service shall be governed by the Haryana Civil Services (Punishment and Appeal) Rules,

1987, as mentioned from timeto time :

Provided that the nature of penalties which may be imposed, the authority
empowered to impose such penalties and appellate authority shall, subject to the
provisions of any law or rules made under article 309 of the Constitution of India, be

such as are specified in Appendix-C to these rules.

2 The authority competent to pass an order under clause (c) or clause (d) of
sub-rule (1) of rule 9 of the Haryana Civil Services (Punishment and Appea) Rules,
1987, the appellate authority shall also be as specified in Appendix D to these rules.

15. Every member of the Service, shall get himselg vaccinated and re-

vaccinated if and when the Government so directs by a special or general order.

16. Every member of the Service, unless he has aready done so, shal be
required to take the oath of allegiance to India and to the Constitution of India as by law
established.

17. Where the Government is of the opinion that it is necessary or expedient
to do so, it may, by order, for reasons to be recorded in writing, relax any of the

provisions of these rules with respect to any class or category of persons.

18. Notwithstanding anything contained in these rules the appointing authority
may impose specia terms and conditions in the order of appointment if it is deemed

expedient to do so.

19. Nothing contained in these rule shall effect reservations and other
concessions required to be provided for Scheduled Castes, Backward Classes, Ex-

Servicemen, Physically handicapped persons or any other class or category of personsin



Repeat
and
Savings
as

accordance with the orders issued by the State Government in this regard from time to

time:

Provided that the total percentage of reservations so made shall not exceed fifty
per cent, at any time.

20.  Any rule applicable to the Service and corresponding to any of these rules
which is in force immediately before the commencement of these rules is hereby
repealed:

Provided that any order made or action taken under the rules so repealed shall be

deemed to have been made or taken under the corresponding provisions of these rules.



APPENDIX “A’
(Seerule3)

Number of Posts
Serial Designation of posts

No Permanent Tempo-Total Scale of pay
rary
1 2 3 4 5 6
1 Excise & Taxation 38 1 Rs. 2,000-60-2,300-EB-
Officer 75-3,200-100-3,500
2 Superintendents 5 s 5 Rs. 2,000-60-2,300-EB-
75-3,200-100-3,500
3 Statistical Officer 1 1 Rs. 1,640-60-2,600-EB-

75-2,900




APPENDIX--B
(Seerule7)

Serial Designation of

No. Posts

Academic qualifications
and experience, if

any, for direct
recruitment

Academic qualifications and ex-
perience, if any, for appointment
other than by direct recruitment.

1

2

Establishment

Officer

Superintendent

Two years experience as
Superintendent.

1. In case of appointment by
promotion.

Ten years experience as

Assistant, or Senior Scae

Stenographer. In case of

Senior Scale Stenographer,

out of ten years experience,

he should have at least two

years experience as an

Assistant.

(2) In case of appointment by

transfer or deputation.

() ten years experience as
Assistant, or

(b) One year experience as
Deputy Superintendent.

3.

Statistical
Officer

(1) Master's degree from a (1) Master's degree from a

@

©)

recognised university in
Economica or Agricultural
Economics or Mathematics
or Commerce, with
Satistics as one of the
subjects either a the
Master's level or at the
B.A. Honours School
level, in case the candidate
has also graduated in the
Honours School in
Mathematics or Economics
or Master's degree in
Statistics.

At least one year training
in the Statistics at any
recognised
Institution/Office, and

Two years experience of
dealing with Economics
and Statistical matters in a
Government Statistical
Office/any other
recoghised institution

recognised university in
Economica or Agricultural
Economics or Mathematics
or Commerce, with Satistics
as one of the subjects either
at the Master's level or at the
B.A. Honours School level,
in case the candidate has
aso graduated in the
Honours School in
Mathematics or Economics
or Master's degree in
Statistics.

(2) Seven years experience as a
Statistical Assistant in case
of promation.

(3 Two years experience as
Statistical Officer in case of
appointment by transfer or
deputation.







APPENDIX--C
(Seerule 14(2))

Serial  Designation Appointing Natureof Penalty Authority Appellate
No. of Posts authority empowered authority
toimpose
penalty
1 2 3 4 5 6
1 Establishment  Government ~ Minor penalties Commissioner Government
Officer
(8 Warning with a copy
in the personal file
(character roll);
(b) Censure;
2 Superintendent
(c)withholding of
promotion;
(d) recovery from pay of
3 Statistical the whole or part of
Officer any pecuniary loss

caused by negligence
or breach of orders,

(e withholding  of
increments of pay;

2. Major penalties.

(f) reduction to a lower
stage in the time
scale of pay

(g) reduction to a lower
scale of pay, grade,
post or service.

(h)compul sory

retirement;

(i) remova from service
which does  not
ordinarly  disgqualify
from future
employment.

(j) dismissal from the
service which does
ordinarily disqualify
from future
employment.

Government




APPENDIX--D
(Seerule 14(2))

Serid Designation of posts Nature of order Authority
No. empowered to make
the order
1 2 3 4
1 Establishment Officer (i) reducing or withholding the Government
amount of ordinary or
additional pension
admissible under the rules
governing pension;
2 Superintendent
(ii) terminating the appointment  Government
3 Statistical Officer of a member of the Service
otherwise than on his
ataining the age fixed for
Super annuation.
L.M. GOYAL

Commissioner and Secretary to Govt.,
Haryana, Excise & Taxation Department.
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HARYANA GOVERNMENT
EXCISE AND TAXATION DEPARTMENT.

Notification
The 3“ March, 1982
No. G.S.R. 32/Const./Art. 309/82--- In exercise of the powers conferred by the provision to article
309 of the Constitution of India and all the other powers enabling him in this behalf, the Governor of
Haryana hereby makes the following rules regulating the recruitment and the conditions of service if

persons appointment to the Excise and Taxation Department (Group-A) Service, namely:-

PART-I-GENERAL

Storttitle 1 (0] These rules may be called the Haryana Excise and Taxation Department (Group-
A) Service (Amendment) Rules, 1982.
Definition 2. In these rules, unless the context otherwise, requires,-

(b) “Appendix” means an Appendix to these rules;

(c) “Commission means the Haryana Public Service Commission;

(d) “Government” means the Haryana Government in the Administrative

Department;
(e “Service” means the Haryana Excise and Taxation Department, (Group-A)
Service.
PART-II-RECRUITMENT OF SERVICE

Nurmber and 2. The service shall comprise the posts shown in Appendix A:

Character of posts Provided that nothing in these rules shall effect right of the Government to make
additions to, or reduction in, the number of such posts or to create new posts with different
designations and scale of pay, either permanently or temporarily.

3. Appointments to the posts in the Service shall be made by the Government.
Method of 4, (0] Recruitment to the Service shall be made-
recruitment @ in the case of Joint Excise and Taxation Commissioner,-
(i) by promotion from amongst the Deputy Excise and Taxation Commissioner
having worked as such for a minimum period of two years ; or
(ii) by transfer or deputation of an officer aready in the service of Government of
Indiaor of the State Government ;

(b) in the case of Deputy Excise and Taxation Commissioner,-

(i) by promotion from amongst Excise and Taxation Officers having worked as
such for aminimum period of five years; or

(ii) by transfer or deputation of an officer already in the service of the Government
of Indiaor of a State Government.

(2) Appointment by promation to any post in the Service shall be made on merit basis

with due regard to seniority.
Disgualification 6 1) No person-
s (a) who has entered into or contracted a marriage with a person having a spouse
living ; or
(b) who having a spouse living has entered into or contracted a marriage with any
person ;
Shall be eligible for appointment to any post in the Service:

Provided that the Government may, if satisfied that such marriage is permissible under
the personal law applicable to such person and the other party to the marriage and there are
other grounds for so doing, excempt any person from the operation of thisrule.

Probation 7 (0] Persons appointed to any post in the Service shall remain on probation for a

period of one year:
Provided that-



(@) any period after such appointment spent on deputation on a corresponding or a
higher post shall count towards the period of probation;

(b) any period of work in equivalent or higher rank, prior to the appointment to the
Service may, in the case of an appointment by transfer, at the discretion of the
appointing authority, be allowed to count towards the period of probation fixed under
thisrule; and

(c) any period of officiating appointment shall be reckoned as period spent on probation,
but no person who has so officiated shall, on the completion of the prescribed period
of probation, be entitled to be confirmed, unless he is appointed against a permanent
vacancy.

()] If, in the opinion of the appointing authority, the work and conduct of a person
during the period of probation is not satisfactory, it may revert him to his former post
or deal with him in such other manner as the terms and conditions of his previous
appointment permit.

3 On the completion of the period of probation of a person, the appointing authority
may-

(@ If hiswork or conduct has, in its opinion, been satisfactory,

) confirm such person from the date of his appointment, if appointed against a
permanent vacancy; or

(i) confirm such person from the date from which a permanent vacancy occurs, if
appointed against atemporary vacancy ; or

(iii) declare that he has completed his probation satisfactorily, if there is no
permanent vacancy ; or

(b) if hiswork or conduct has, in its opinion, been not satisfactory:-

0] revert him to his former post or deal with him in such other manner as the terms

and conditions of his previous appointment permit; or

(i) extend his period of probation and thereafter pass such orders as it could have

passed on the expiry of the first period of probation:
Provided that the total period of probation, including extension, if any, shall not exceed two years.
Seniority Seniority interse or members of the Service shall be determined by the length of continuous
service on any post in the Service:

Provided that where there are different cadres in the Service the seniority shall be determined

separately for each cadre :

Provided that where there are different cadres in the Service the seniority shall be determined

separately for each cadre:

Provided further that in case of two or more members appointed on the same day, the seniority

shall be determined as follows:-
@ amember appointed by promotion shall be senior to a member appointed by transfer ;

(b) in the case of members appointed by promotion or by transfer, seniority shall be
determined according to the seniority of such members in the appointments from which
they were promoted or transferred ; and

(© in the case of members appointed by transfer from different cadres, their seniority shall
be determined according to pay, preference being given to a member who was drawing a
higher rate of pay in the previous appointment, and if the rated of pay drawn are also the
same, then by the length of their service in the appointments and if the length of such
serviceis also the same, the older member shall be senior to the younger member.

Liability ¢ 9. A member of the Service shall be liable to serve under the State Government at any place whether
iability to

service within or outside the State of Haryana, on being ordered so to do by the Government.

A member of the Service may also be deputed to serve under,-



Pay, leave,
pension or
other matters

Discipline,
penalties and
appedls.

Vaccination

Oath of
dlegiance

Power of
relaxation

Repeal and
savings

Specia
Provisions

0] acompany, an association or a body of individuals whether in-corporated or not, which is
wholly or substantially owned or controlled by the State Government, a municipal
corporation or alocal authority within the State of Haryana ;

(i) the Central Government or a company, an association or a body of individuals whether
incorporated or not, which is wholly or substantially owned or controlled by the Central
Government; or

(iii) any other State Government, an international organizations, an autonomous body not
controlled by the Government, or a private body:

Provided that no member of the service shall be deputed to serve the central or any other
state Government or any organisation or a body referred to in clauses (ii) or (iii) except
with his consent.
10. In respect of pay, leave, pension and all other matters, not expressly provided for in these rules,
the members of the Service shall be governed by such rules and regulations as may have been, or may here-
after be, adopted or made by the competent authority under the Constitution of India or under any law for
the time being inforce.
11. (0] In matters relating to discipline, penalties and appeals members of the Service shall be
governed by the Punjab Civil Service (Punishment and Appeal) Rules, 1952, as amended form time to time

Provided that the nature of penalties which may be imposed, the authority empowered to impose
such penalties shall subject to the provisions of any law or rules made under article 309 of the Constitution
of India, be such as are specified in
Appendix B.

2 The authority competent to pass an order under clause (c) or clause (d) of sub-rule(l) of
rule 10 of rule of the said rules shall be as specified in Appendix C.

12. Every member, of the Service shall get himself vaccinated and re-vaccinated if and when the
Government so directs by a specia or general order.

13. Every member of the Service, unless he has already done so, shall be required to take the oath of
alegiance to India and to the Constitution of Indiaas by law established.

14. Where the Government is of the opinion that it is necessary of expedient to do so, it may, by order,
for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

15. The provisions contained in the Punjab Excise and Taxation Department (State Service Class-I1)
Rules, 1956, in so far as they apply to the post of Deputy Excise and Taxation Commissioner, are hereby
repealed:

Provided that any order made or action taken under the rules so repealed shall be deemed to have
been made or taken under the corresponding provision of these rules.

16. Notwith standing anything contained in these rules the appointing authority may impose special

terms and conditionsin order of appointment if it is deemed expedient to do so.



APPENDIX A
(Seerule3)

Number of posts

Seria No. Description of posts Scale of pay.
Permanent Temporary Tota
1 2 3 4 5 6
Joint Excise and 2 2 4 Rs. 1,700-60-2,000
Taxation Commissioner Plus Rs. 200 Special Pay
for X. ET.C. (H.Q.) and
Principal Training School.
2. Deputy Excise and 9 7 16 Rs. 1,400-50-1,500-60-

Taxation Commissioner

1,860 Plus Rs. 150
Special  Pay for
D.E.T.C.s. posted at
H.Qs.



APPENDI X-B
[Seerule 1(2)]

Serial
No.

Description of posts Appointing
authority

Nature of penalty

Authority
empowered to
impose penalty.

Joint Excise and Government
Taxation Commissioner

Deputy Excise and

Taxation Commissioner

(a) Warning with acopy on
personal file;
(b) censure ;

(c) withholding of increment
or portion including
stoppage at an efficiency
bar ;

(d) recovery from pay of the
whole or part of any
pecuniary loss caused to
Government by negligence
or breach of orders;

(e) reduction to alower post or
to atime scale or to alower
stagein atime scale;

(f) removal from the service
which does not disqualify
from furure employment

(g) dismissal from the service
which does ordinarily
disqualify from future
employment.

Government



HARYANA GOVERNMENT
EXCISE AND TAXATION DEPARTMENT.

Notification
The 24" June, 1983.

No. G.S.R. 44/Const./Art. 309/83--- In exercise of the powers conferred by the provision to article
309 of the Constitution of Indiaand all other powers enabling him in this behaf, the Governor of Haryana
makes the following rules further to amend the Haryana Excise and Taxation Department (Group-A)
Service Rules, 1982, namely:-

1 These rules may be called the Haryana Excise and Taxation Department (Group-A)
Service ( First Amendment) Rules, 1983.

2 In the Haryana Excise and Taxation Department (Group-A) Service Rules, 1982,
(hereinafter called the said Rules), in rule 5, in sub-rule (1), the existing clause(a) shall be
renumbered as clause (aa) and before clause (aa) as so renumbered, the following clause
shall be inserted, namely:-

“(@) in the case of Additional Excise and Taxation Commissioner,-
(i) by promotion from amongst the Joint Excise and Taxation Commissioner having
worked as such for minimum period of two years ; or
(i) by transfer or deputation of an officer aready in the service of the

Government of Indiaor of the State Government.”

3. In the said rules, in Appendix A, the existing serial numbers 1 and 2 shall be re-numbered as 2
and 3, respectively, and before serial number 2 as so renumbered, the following serial number and

entries there against shall be inserted, namely :-



Number of posts

Seriadl  Description of posts  Permanent Temporary Tota Scale of pay
No.

1 2 3 4 5 6

1 Additional Excise 2 1 1 Rs. 2,000-2,500
and Taxation plus Rs. 200
Commissioner specia pay.

4 In the said rules, in Appendix B, the existing serial numbers 1 and 2 shall be renumbered as 2
and 3, respectively and before serial number 2 as so remembered the following serial number
and entry there against shall be inserted, namely :-

Serial Description of posts
No.

1 2

“1 Additional Excise and Taxation Commissioner.”

5 In the said rules, in Appendix C, existing serial numbers 1 and 2 shall be remembered as 2 and
3 respectively, and before serial number 2 as so renumbered the following serial number and
entry there against shall be inserted, namely :-

Seria Description of posts
No.
1 2
“1 Additional Excise and Taxation Commissioner”.

L.C.GUPTA,
Secretary to Government Haryana,
Excise and Taxation Department.
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HO FIOHI0M0 44 AL /IAT207 309,/83.— WRARI HIALH & TS 309
P R §RT UG B g G T 39 [T I qHef g9 drell 941 3= il &1

PRI R gY BRATVN & ISIUTEA, BRATON AMEHRI AT BRI [39RT (U &) Far =,
1982 I 3R FMEH B & forg F=ferRad fam 9 8, a121iq

1.

(i)

(i)

I g BRIV AIHRT TN HRIET fI9RT (JU &) el Y Fene
27, 1983, g 971 A ¢ |
BRATOT MFHRI TA B 39T (U &) Far 349, 1982 (7
3AH 3 918 Iad ¥ HEl T ®) & W 5§ sufee (1) H,
fIeMM s (%) B WU (Fh) T ©U H Y TR a1 SR
IR 39 UHR Y Adhd WS (Hh) A Yd 7141 WU 3=: q1fua
ﬁv‘mm,wfq:—
3TUR JATTHIRT AT BRIET YT Dbl MM H,—
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3R A1 gfafgfad g |
o st |, aRRre & § f9erd = w91 1 e 2 &I, HA: 2 T1 3
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B T, 3rf—

gl P =T
HHIH UGl B AIRT TR IRATAN SIS
1 2 3 4 5 6
1 IR STIHT qAT _— 1 1 2,000—2,500
[0 ST
PRI YT 200 W0
faery
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HARYANA GOVERNMENT
EXCISE AND TAXATION DEPARTMENT
Notification

The 8" August, 1988

No. G.S.R./Const. 309/88. — In exercise of the powers conferred by the proviso to
article 309 of the Constitution of India, the Governor of Haryana hereby makes the
following rules regulating the recruitment and conditions of service of persons appointed

to the Haryana Excise and Taxation Department (Group B) Service, namely :-

PART |-GENERAL

asr?grt title 1(i). - These rules may be called the Haryana Excise and Taxation Department (Group B) Service
commencem Rules, 1988.
ent
(i) They shall apply to every member of the service provided that where any of these rules,
varies, to the disadvantage of any such member, the conditions of service applicable to him
immediately before the 1% day of November, 1966 the rules applicable to such member
immediately before that date in respect of his conditions of service to the extent to which any of
these rules is to his disadvantage shall, unless such variation is made in accordance with the
provisions of sub-section (6) of section 82, of the Punjab Reorganisation Act, 1966, continue to
apply to him.
2. - Intheserules, unless the context otherwise requires :-
o @) “Commission” means the Haryana Public Service Commission :
Definitions (b) “Commissioner” means the Excise and Taxation Commissioner, Haryang;
(© “direct recruitment” means an appointment made otherwise than by promotion from
within the service or by transfer of an official already in the service of the Government of
Indiaor of any State Government;
(d) “Government” means the Haryana Government in the Administrative Department;
(e “Ingtitution” means :-
0] any institution established by law in force in the State of Haryana; or
(i) any other ingtitution recognized by the Government for the purpose of these
rules;
()] “recognized university” means :-
@) any university incorporated by law in Indig; or
(i) in the case of a degree, diploma or certificate obtained as a result of the
examination held before the 15" August, 1947, the Punjab, Sind or Dacca
University; or
(iii) any other university which is declared by the Government to be a recognized
university for the purpose of these rules; and
(9) “Service” means the Haryana Excise and Taxation Department (Group B), Service.
PART I1-RECRUITMENT TO SERVICE
Number and 3. The Service shall comprise the posts shown in Appendix A to these rules.

Character of posts



Provided that nothing in these rules shall effect the inherent right of the
Government to make additions to, or reduction in the number of such posts or to create

new posts with different designations and scales of pay either permanently or

temporarily.
Nationality, 4. .—No person shall be appointed to any post in the Service, unless heis:-
domicile and
character of
candidates (a acitizen of India; or
ast;rp\(l)ilgéed tothe (b) asubject of Nepal; or

(© a subject of Bhutan; or

(d) a Tibetan refugee who came over to India before the 1% January, 1962 with the intention

of permanently settling in India; or

(e a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka or any of

the East African countries or Kenya, Uganda, the United Republic of Tanzania (formerly
Tanganyika and Zanzibar), Zambia, Malawi, Zaire and Ethopia with the intention of
permanently settling in India:

Provided that a person belong to any of the categories (b), (c), (d) or ()
shall be a person in whose favour a certificate of eligibility has been
issued by the Government.

2 A person is whose case a certificate of dligibility is necessary may admitted to an
examination or interview conducted by the Commission, or any other recruiting authority, but the offer of
appointment may be given only after the necessary eligibility certificate has been issued to him by the
Government.

3 No person shall be appointed to any post in the Service by direct
recruitment, unless he produces a certificate of Character from the Principal academic
officer of the university, college school or institution last attended, if any, and similar
certificate from two other responsible person, not being his relatives, who are well
acquainted with him in his private life and are unconnected with the said university,
college, school or institution.

Age. 5(i) - No person shall be appointed to any post in the Service by direct recruitment if heis less
than twenty one years or more than thirty years of age, on or before the 1% day of January next preceding
the last date of submission of applications to the commission.

(i) No person shall be appointed as Assistant Excise and Taxation Officer by promotion
amongst Assistants or Senior Stenographers if he is more than 54 years of age on the 1% day of January
immediately before the day on which the names are considered for appointment.

Appointing 6. All appointments to the posts in the Service shall be made by the Government.

authority

Qualification. 7. No person shall be appointed to any post in the Service, unless he is in the possession of

Disgualifications

qualifications and experience specified in column 3 of Appendix "B’ to these rules in the case of direct
recruitment and those specified in column 4 of the aforesaid Appendix in the case of appointment other

than by direct recruitment.

8. No persons;

(b) who has entered into or contracted a marriage with a person having a spouse living; or



Method of
recruitment

Probation.

(©

who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to any post in service:

Provided that the Government may, if satisfied that such marriage is permissible

(1)

(b)

(©

@)

under the persona law applicable to such person and the other
party to the marriage and there are other grounds for doing so

exempt any person from the operation of thisrule.

Recruitment to the Service shall be made;
in the case of Excise and Taxation Officer,

0] 66-2/3% by promotion from amongst Assistant Excise and Taxation Officers;
and

(i) 33-1/3% by direct recruitment; or

(iii) by transfer or deputation of an officer/official aready in the service of any State
Government or the Government of Indig;

in the case of Assistant Excise & Taxation Officer :-

0] 33-1/3% by direct recruitment; or

(i) 50% by promotion from amongst the Taxation Inspector;

10% by promotion from amongst the Excise Inspectors; and

6-2/3% promotion from amongst the Assistants and Senior Scale Stenographers; or

(iii) by transfer of deputation of an officer/official already in the service of any State
Government or the Government India,

All promotions unless otherwise provided, shall be made on Seniority-cum-merit basis

and Seniority alone shall not confer any right to such promotions.

©)

The direct recruitment of the members of the Service shall be made through a competitive

examination, the syllabus of which shall be the same as in the case of competitive examination conducted

by the Commission for recruitment of Haryana Civil Services (Executive Branch) and allied Services.

10.(2)

- Person appointed to any post in the Service shall remain on probation, for a period of

two years, if appointed by direct recruitment and one year, if appointed otherwise;

Provided that —

(b) any period, after such appointment, spent on deputation on a corresponding or a higher
post shall count towards the period of probation;

(© any period work in eguivalent or higher rank, prior to appointment to the Service may, in
the case of an appointment by transfer, at the discretion of the appointing authority, be
allowed to count towards the Period of Probation, fixed under thisrule; and

(d) any period of officiating appointment shall be reckoned as period spent on probation but
no person who has so officiated shall, on the completion of the prescribed period of
probation, be entitled to be confirmed, unless he is appointed against a permanent
vacancy.

2 If, in the opinion of the appointing authority, the work or conduct of a person during the

period of probation is not satisfactory, it may, -

@

If such person is appointed by direct recruitment, dispense with his services; and



Seniority.

(b) If such person is appointed otherwise than by direct recruitment, -
0] revert him to his former post; or
(i) deal with him in such other manner as the terms and conditions of the previous

appointment permit.
3 On the completion of the period of probation of a person, the appointing authority, may ,-
(@) If hiswork or conduct has, in its opinion, been satisfactory, -

Q) confirm such person from the date of his appointment if appointed

against a permanent vacancy; or

(i) confirm such person from the date from which a permanent vacancy occurs, if
appointed against atemporary vacancy; or
(iii) declare that he has completed his probation satisfactorily, if there is no

permanent vacancy; or

(b) if hiswork or conduct has, in its opinion, been not satisfactory, -

0] dispense with his services, if appointed by direct recruitment, if
appointed otherwise revert him to his former post or deal with
him in such other manner, as the terms and conditions of his

previous appointment permit, or

(i) extend his period of probation and thereafter pass such order, as it could have
passed on the expiry of first period of probation;

Provided that the total period of probation including extension, if any shall not

exceed three years.

11.  Seniority, interse of members of the Service shall be determined by the length of continuous
service on any post in the service :

Provided that where there re different cadres in the Service, the seniority shall be determined
separately for each cadre :

Provided further that in the case of members appointed by direct recruitment, the order of merit
determined by the Commission or any other recruiting authority, as the case may be, shall not be disturbed
in fixing the seniority :

Provided further that in the case of two or more members appointed on the same

date, their seniority shall be determined asfollows :

(c) amember appointed by direct recruitment shall be senior to a member appointed

by promation or by transfer;

(d) a member appointed by promotion shall be senior to a member appointed by
transfer;

(e) in the case of member appointed by promotion or by transfer, seniority shall be
determined according to the seniority of such membersin the appointments from
which they were promoted or transferred; and



Liability to
serve

Liability to
serve

Pay, leave,
pension and
other matters

Discipline,
penalties and
appeals

Training of
members of
Service.

Q) in the case of members appointed by transfer from different cadres, their
seniority shall be determined according to pay, preference being given to a
member, who was drawing a higher rate of pay in his previous appointment; and
if the rates of pay drawn are also the same, then by the length of their servicein
the appointments and if the length of such service is also the same, the older

member shall be senior to the younger member.

12. (1). A member of the Service shall be liable to serve at any place, whether within or
outside at the State of Haryana, on being ordered so to do by the appointing authority.

)

A member of the Service may also be deputed to serve under :-

0 a company, an association or body of individuals whether incorporated or
not, which is wholly or substantially owned or controlled by the State
Government, a municipal corporation or local authority or university

within the State of Haryana;

(i) the Central Government, or a company, an association or a body of
individuals, whether incorporated or not, which is wholly, or substantially
owned or controlled by the Central Government; or

(iii)  any other State Government, an international organization, an autonomous

body not controlled by the Government, or a private body :

Provided that no member of the Service shall be deputed to serve the Central or
any other State Government or any organization or body referred to in clause (ii) or

clause (iii) except with his consent.

13.

provided for in these rules, the members of the Service shall be governed by such rules

In respect of pay, leave, pension and al other matters, not expressy

and regulations as may have been, or may thereafter be, adopted or made by the
competent authority under the Constitution of India or under any law for the time being

in force made by the State Legidlature.

14 (2). .- Inmattersrelating to discipline, penalties and appeals, members of the
Service shall be governed by the Haryana Civil Services (Punishment and Appeal) Rules,

1987, as mentioned from timeto time :

Provided that the nature of penaties which may be imposed, the authority
empowered to impose such penalties and appellate authority shall, subject to the
provisions of any law or rules made under article 309 of the Constitution of India, be

such as are specified in Appendix-C to these rules.

2. The authority competent to pass an order under clause (¢) or clause (d) of
sub-rule (1) of rule 9 of the Haryana Civil Services (Punishment and Appea) Rules,
1987, the appellate authority shall also be as specified in Appendix D to these rules.



.Departmental
examination.

Vaccination.

Oath of
allegiance

Power of
relaxation.

Specia

provision

15. A member of Service appointed by direct recruitment shall undergo

training for a period of one year and in such manner as specified in Appendix F.

16. (1) - Every member of the Service shall within two years of his
appointment, pass the departmental examination in accordance with the syllabus and

other conditions as specified in Appendix "E’ to theserules:

Provided that in the case of persons appointed to the service immediately before
the issue of Punjab Government Excise and Taxation Department Notification No. 7249
E & T-11-64/1080, dated 8" February, 1965, period of passing the departmental

examination shall bethreeyears:

Provided further that it shall not be necessary for a member to take the
departmental examination if he has already qualified in the higher standard in any or in
al subjects a similar examination as Excise Sub-Inspector, Excise Inspector or Taxation
Inspector or Assistant Excise and Taxation Officer by obtaining not less than 66 per cent

marksin individua subject.

2. The Government may exempt any member from passing the whole or any

part of the examination often recording reasons for so doing.

3. If any member unless exempted fails to pass the departmental examination
within the prescribed period, he shall be liable to be removed from Service or reverted to

his former appointment, as the case may be.

17. Every member of the Service, shal get himsdf vaccinated and re-

vaccinated if and when the Government so directs by a special or general order.

18. Every member of the Service, unless he has aready done so, shall be
required to take the oath of allegiance to India and to the Constitution of India as by law
established.

19.  Where the Government is of the opinion that it is necessary or expedient
to do so, it may, by order, for reasons to be recorded in writing, relax any of the

provisions of these rules with respect to any class or category of persons.

20. Notwithstanding anything contained in these rules the appointing authority
may impose specia terms and conditions in the order of appointment if it is deemed

expedient to do so.

21. Nothing contained in these rule shall effect reservations and other
concessions required to be provided for Scheduled Castes, Backward Classes, Ex-
Servicemen, Physically handicapped persons or any other class or category of personsin
accordance with the orders issued by the State Government in this regard from time to

time:



Provided that the total percentage of reservations so made shall not exceed fifty

per cent, at any time.

Repeal and 22.  The Punjab Excise and Taxation Department (State Service Group-B)
savings. -
Rules, 1956 are hereby repeal ed.



APPENDIX “A’
(Seerule3)

Number of Posts

Sﬁ(')al Designation of posts Permanent Tempo-Total Scale of pay
rary
1 2 3 4 5 6
1 Excise & Taxation 38 46 84 Rs. 2000-60-2300-EB-
Officer 75-3200-100-3500
2  Assistant Excise & 121 26 147  Rs. 2000-60-2300-EB-

Taxation Officer 75-3200




APPENDIX--B

(Seerule7)

Serial  Designation of
No. Posts

Academic qualifications
and experience, if

Academic qualifications and ex-
perience, if any, for appointment

any, for direct other than by direct recruitment.
recruitment
1 2 3 4
1 Excise & Graduate of a Three vyears experience as
Taxation recognized university  Assistant Excise and Taxation
Officer Officer.
2 Assistant Excise Graduate of a 1. Graduate of a recognized
& Taxation recoghized university.  university; and
Officer

2. Three years experience as
Taxation Inspector or Excise
Inspector; or

3. Ten years experience as
Assistant Senior Scale
Stenographer.




APPENDIX--C
(Seerule 14(2))

Serial  Designation Appointing  Natureof Penalty  Authority Appellate
No. of Posts authority empowered authority
toimpose
penalty
1 2 3 4 5 6
1 Excise and Government Minor pendlties Commissioner  Government
Taxation
Officer (i) Warning with a
copy in the personal
file (character rall);
(ii) Censure;
2 Assistant
Excise & (iii) withholding of
Taxation promotion;
Officer.

(iv) recovery from
pay of the whole or
part of any
pecuniary loss
caused by
negligence or
breach of orders, to
the Central
Government or to a
Company and
association or a
body of individuals
whether
incorporated or not,
whichiswholly or
substantially owned
or controlled by the
Government or to a
local authority or
University set up by
an Act of
Parliament or of the
legidature of a
State; and

(v) withholding of
increments of pay;

Major penalties.

(vi) reduction to a
lower stage in the
time scale of pay for
a specified period,
with further
directions as to
whether or not the
Government

employee will earn
increments of pay
during the period of
such reduction and

Government




whether on the
expiry of such
period, the
reduction will or
will not have the
effect of postponing
the future
increments of his

pay;

(vii) reduction to a
lower scale of pay,
grade, post or
service which shall
ordinarily be a bar
to the promotion of
the Government
employee to the
time scale of pay,
grade posts or
service from which
he was reduced,
with or without
further  directions
regarding

conditions of
restoration to the
grade or post of
service from which
the Government
employee was
reduced and his
seniority and pay on
such restoration to
that grade, post or
service;

(viii compulsory
retirement;

(ix) remova from
service which shall
not be
disqudification for
future employment
under the
Government;

(x) dismissa from
service which shall
ordinarily be a
disqudification for
future employment
under the
Government.




APPENDIX--D
(Seerule 14(2))

Serid Designation of posts Nature of order Authority
No. empowered to make
the order
1 2 3 4
1 Excise & Taxation Officer (i) reducing or withholding Government
the amount of ordinary or
additional pension

admissible under the rules
governing pension;

2 Assistant Excise & Taxation (ii) terminating the Government
Officer appointment otherwise than
on his attaining the age
fixed for Superannuation.




APPENDIX-E
(Seerule 16)

Syllabus and other conditions for the departmental examination of Officers of the

Haryana Excise and Taxation Department.

1 A departmental examination for the Officers of the Excise and Taxation
Department will be held thrice a year, in the months of February, June and October or in
such other months as may be notified by the Excise and Taxation
Commissioner/Government. The exact dates and place of examination will be notified

before hand in the Haryana Government Gazettee.

2. The Deputy Excise & Taxation Commissioner, Excise and Taxation
Officers and Chief Commissioner, Delhi, shall forward to the Excise and Taxation
Commissioner, Haryana, the names of officers who intend to sit for the examination,
together with the subjects in which they wish to be examined, before the date which shall

be communicated to them by the Excise and Taxation Commissioner, Haryana.

3. The examination will be conducted by the Central Committee of

Examinations, Haryana.

4, The papers will be set, answers examined and marks awarded by the
examiners appointed by the Excise and Taxation Commissioner with the approval of the

Haryana Government.

5. The answer books of the candidates will be forwarded by the Secretary,
Centra Committee of examinations, Haryana to the examiners appointed under
conditions. The examinerswill submit in a sealed cover their awards of marks, alongwith
the answer books in original to the Secretary, Centra Committee of Examinations,
Haryana within two weeks from the date on which the examination closes. The Secretary
will fill in the names of the examiners in the award Statements and forward them to the

Excise and Taxation Commissioner, who will complete the results.

6. After each examination the names of successful candidates will be
published in the Haryanain Gazette Part |.
8. The following officers will be required to pass the examination :-
@ Excise and Taxation Officers;
(b) Assistant Excise and Taxation Officer;
9. To pass the examination it will be necessary for a candidate to secure 66%

marks in each subject.

Note :- If acandidate, obtains 75 per cent marksin any subject he shall be deemed
to have passed in that subject with credit.



9. A paper of three hours carrying 100 marks shall be set on each of the

following subject for the departmental examination.



(D

SUBJECT I-Law of Crime

Indian Pena Code, 1860 (Act 45 of 1860); Chapter 1 to V, IX to XI, XIII,

X1V and XXIII;

)

Code of Crimina Procedure, 1973 (Act-2 of 1974); including Schedules

omitting Chapters XVII1, XXVI, XXVII, IV, VIl and VIII ;

©)

(4)
®)

)
)
©)
(4)
©®)
(6)
()
©)

)
)
©)
(4)

D
@)
©)

Indian Evidence Act, 1872 ;
except Chapters VI and VIII ;
The Punjab General Clauses Act, 1898,

The protection of Civil Rights Act, 1955.

SUBJECT Il-Excise Law
The Punjab Excise Act, 1914,
The Punjab Local opium Act, 1923,
The Opium Act, 1878.
The Dangerous Drugs Act, 1930,
The East Punjab Molasses (control) Act, 1948,
The Punjab Gram Panchayat Act, 1952 (Section 26 only),
The Medicinal and Toilet Preparations (Excise Duties) Act, 1955 and

Notifications, Orders and Rules issued under the Acts (1) to (7).

SUBJECT IlI-Law Relating to Allied Taxes
The Punjab Entertainments Duty Act, 1955 ;
The Punjab Motor Spirit (Taxation of sales) Act, 1939;
The Punjab Passengers and Goods Taxation Act, 1952;

The Punjab Entertainments Tax (Cinematograph Shows) Act, 1954;

SUBJECT IV-Sales Tax law and Practice
The Haryana General Sales Tax Act, 1973;
The Central Sales Tax Act, 1956 ;

Notifications Rules and Executive instructions issued under the Acts (1)

and (2) above; and

(4)

Sales of GoodsAct, 1930 ;



5) Candidates will be required to know the general principles of the Act so
far as they apply to the administration of the Punjab General Sales Tax Act and rules

issued thereunder and will also be required to draw up assessment order.

SUBJECT V-Book-Keeping and General Commercial Knowledge

Candidates will be required to answer questions about the theory and practice of
single and double entry book-keeping including the preparation of trading accounts,
profits and loss, Accounts and balance sheets. The papers will aso test candidates

knowledge of general commercial terms and practice.

SUBJECT VI-Landa script Amritsar and Mahgjani

D Trandliteration into Roman Characters of passages written in Landa Script;
and

2 Trangliteration into Landa Script of passengersin Roman Characters.

Note :- Candidates have the option of taking either Amritsari or Mahajani Landa
Script.



APPENDIX "F
(Seerule 15)

Serial

No.

Place of training

As office Clerk in the district

To work as Clerk with the
A.ET.O's

To work as Clerk with the
ETO's.

Allied Acts

Passengers  and Goods

Taxation Act

Saes Tax/Central Sales Tax
Act.

To work as Barrier Clerks

To get training as Officer/

incharge at Barriers.

Period of training

4 \Weeks

2 Weeks

4 \Weeks

2 Weeks

4 \Weeks

2 Weeks

2 Weeks

4 \Weeks

Remarks

During this period, they
will work under the
direct supervision of
Office Superintendent.
They will be imparted
training by the AETO
regarding Clerical work
done by the Clerks
attached  with  the
Assessing Authority.
They will be imparted
training by the ETO’s
regarding Clerical work
done by the Clerks
attached  with  the
Assessing Authorities.
They will be imparted
training by the T.l.'s
dealing with Allied
Acts.

They will be imparted
training by the T.l.'s
dealing with passengers
and Goods Taxation
Act.

They will be imparted
training by the T.I.
dealing with the Sales
Tax/Central Sales Tax.
They will be imparted
training in the Clerica
work at the barrier.

The training will be
by the

Officer/Incharge in

imparted



10

11

12

13

To get training of the
Inspection/Enforcement.

To get training as Excise
Clerks

To be attached with ETO/
AETO’'s (Excise).

Distillery/Brewery Training

Chemica Works

4 \Weeks

2 Weeks

2 Weeks

4 \Weeks

2 Weeks

respect of functioning
of the barrier.

During this period, they
will be  imparted
training by the ETO
(Enf.) ETO (Insp.) in
respect of Inspection/
Enforcement work.
The trainee may also be
taken on road checking
by the ETO/AETO
(Enf.)

They will be attached
will  the Clerk for
getting training inspect
of Excise work.
During this period, the
ETO/AETO (E) will
impart training in detail
about Excise Law and
procedure. They will
aso be imparted
training under the
Molasses Act
preparation Medicinal
and Toilet Act and
Dangerous Drugs Act,
etc.

During this period, they
will  get distillery/
brewery training and
will be attached with
the ETO AETO (Ex)/
distillery I nspector/
Excise Inspector.
During this period, they
will be attached with
the E.I. posted in the
chemical works for
getting  training  at

chemical works.



14  To work in the D.C. Office 2 Weeks During this period, they
for getting training as revenue will be imparted
clerk. training as Revenue

Clerk.
L.M. GOYAL

Commissioner and Secretary to Govt.,
Haryana, Excise & Taxation Department.



HARYANA GOVERNMENT
EXCISE AND TAXATION DEPARTMENT.

Notification
The 31% May, 2004.

No. G.S.R. 14/Const./Art. 309/2004--- In exercise of the powers conferred by the proviso to article
309 of the Constitution of India and all the other powers enabling him in this behalf, the Governor of
Haryana hereby makes the following rules further to amend the Haryana Excise and Taxation Department
(Group-B) Service Rules, 1988, namely:-

1 (1) These rules may be called the Haryana Excise and Taxation Department (Group-B)
Service (Amendment) Rules, 2004.

(2)They shall come into force on the date of their publication in the Official Gazette.

2.In the Haryana Excise and Taxation Department (Group-B) Service Rules, 1988, in Appendix

‘E’ for the existing syllabus the following syllabus shall be substituted namely:-

“Subject-I Law of Crime

Q) The Indian Penal Code, 1860 (Act 45 of 1860), Chapter | to V, IX to XI, X111, X1V and XXIII;

2) The Code of Criminal Procedure, 1973(Act 2 of 1974), excluding chapters VIII, IX, X, XI,
XXV, XXVI, XXVII, XXV, XXIX and XXX;

3 The Indian Evidence Act, 1872(1 of 1872), except chapters VI and VIII;

(@] The General Clause Act, 1897 (10 of 1897); and

5) The Protection of Civil Rights Act, 1955 (22 of 1955)

“Subject-11 Excise Law
(0] The Punjab Excise Act, 1914 (1 of 1914)

2) The Punjab Local Option Act, (Punjab Act 5 of 1923)

3 The Narcotic Drugs and Psychotropic Substances Act, 1985 (61 of 1985)

(@] The East Punjab Molasses (Control), Act, 1948 (11 of 1948);

5) The Haryana Panchayati Raj Act, 1994 (1 of 1994), (Section 31 only);

(6) The Medicinal and Toilet Preparations (Excise Duties) Act, 1955 (16 of 1955) ; and

(@) Notification orders and rules issued under items No. 1 to 6 above.

“Subject-111 Allied Taxes
(0] The Haryana Local Area Development Tax, Act, 2003 (13 of 2000) ;

2 The Haryana Vaue Added Tax Act, 2003 (6 of 2003);

3 The Central Sales Tax Act, 1956 (74 of 1956);

4 The Sales of Goods Act, 1930 (111 of 1930; and);

5) Notifications, rules and executives instructions issued under items (1 to 4) above; and

(6) Candidates will be required to know the general principles of the Act so far asthey apply to the
administration of the Haryana Vaue Added Tax Act and rules made thereunder and will also be
required to draw up assessment orders under the said Acts.

Subject-V Book Keeping and General Commercial Knowledge.

Candidates will be required to answer questions about the theory and practical of single and

double entry book keeping including the preparation of Trading Accounts, Profits and Loss Accounts and
balance sheets. The paper will also test candidates’ knowledge of General Commercial Terms and Practice.

Subject-VI Computer Operation

A test of computer handling requiring the examinee to operate the computer, work in windows and
make use of Microsoft Word, Microsoft Excel packagers effectively, create Electronic Mail identity receive
and send messages and files through Electronic Mail access internet, surfing the internet and downloading
information from the internet.”



CHANDER SINGH,
Financial Commissioner and Principal
Secretary to Government Haryana.
Excise and Taxation Department.



HARYANA GOVERNMENT
EXCISE AND TAXATION DEPARTMENT.

Notification
The 9" December, 2005.
No. G.S.R. 19/Const./Art. 309/2005--- In exercise of the powers conferred by the proviso to article
309 of the Constitution of India, the Governor of Haryana makes the following rules further to amend the
Haryana Excise and Taxation Department (Group-B) Service Rules, 1988, namely:-

5. These rules may be called the Haryana Excise and Taxation Department (Group-B)
Service (Amendment) Rules, 2005.
6. In the Haryana Excise and Taxation Department (Group-B) Service Rules, 1988, in rule

5,-
)] brackets and figure ** (i) '’ shall be omitted and shall be deemed to have been omitted
with effect from 8" January, 2001.
(9) Clause (ii) shall be omitted and shall be deemed to have been omitted with effect from 8"
January, 2001.

L.SM.SALINS,
Financial Commissioner and Principal
Secretary to Government Haryana,
Excise and Taxation Department.
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From

To

WwN P

The Excise and Taxation Commissioner,
Haryana.

Addl. Excise and Taxation Commissioner, HIPA, Gurgaon,

All the Jt. Excise and Taxation Commissioner (Range & Appeals),
All the Dy. Excise and Taxation Commissioner (ST, Ex. Insp),

in the State of Haryana.

Memo No. 3366/E-1-C,
Chandigarh, dated the 29.03.2007.

Subject :Writing of Confidential report in time.

Memo

The Govt. has fixed a time schedule for writing of annual confidential reports according

to which the reports are required to be submitted to the Reviewing Authority by 7" April, to the Accepting
Authority by 20" April and to the Head of Department by 15" of May. It has been observed that thistime
limit has not been adhered to in the past. It is, therefore, requested that all the ACRs for the year 2006-07
may be completed in time and sent to the Head Office before the prescribed date positively. It may be

personally ensured that :-

i)

i)

All the ACRs are recorded in time and in case any officer/officia does not supply the
requisite details in time, the reporting officer may record his remarks of his own and can
aso make a mention regarding non submission of ACR proforma. Disciplinary action
may also be recommended in a case where directions in this regard are not complied
with.

All the officerg/officials should also be directed that Property Declarations are required to
be submitted in time. The same may also be sent alongwith ACRs. Anyone not
submitting his Property Declaration may invite disciplinary action and it should be

brought to the notice of all concerned.

You may ensure that al the ACRs are sent under one cover (separate for each category)
adongwith list containing all the names of the official/officers posted in your office either
by registered post of by hand to the undersigned by name. It need not be reiterated that
completion of al ACRs in time will be the personal responsibility of the Head of the
office and any laxity will be viewed serioudly.

(KAMLESH CHAUDHARY)
Addl. Excise and Taxation Commissioner (L/A),
for Excise and Taxation Commissioner, Haryana.



Endst. No. 3367/E1C, Chandigarh, dated the 29.03.2007

A copy isforwarded to all the officerg/branch incharges in the Head Office.

(KAMLESH CHAUDHARY)
Addl. Excise and Taxation Commissioner (L/A),
for Excise and Taxation Commissioner, Haryana.



